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The Honorable Muriel Bowser 
Mayor of the District of Columbia 
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1350 Pennsylvania Avenue, N.W., Suite 316 
Washington, D.C. 20004 

Dear Mayor Bowser and Chairman Mendelson: 

The Honorable Phil Mendelson 
Chairman 
Council of the District of Columbia 
John A. Wilson Building 
1350 Pennsylvania Avenue, N .W., Suite 504 
Washington, D.C. 20004 

Enclosed is the final report entitled 457(b) Def erred Compensation Plan Financial Statements 
(With Independent Auditor's Report) for Fiscal Years Ended September 30, 2022 and 2021 (OIG 
No. 22- l-44A T). McConnell Jones, LLP (MJ) submitted this component report as part of our 
overall contract for the audit of the District of Columbia' s general-purpose financial statements 
for fiscal year 2022. MJ is contractually required to review the work papers of F.S. Taylor & 
Associates, P .C. (FSTaylor), which audited the financial statements of the 457(b) Deferred 
Compensation Plan to independently determine whether the financial statements are fairly 
presented. 

On December 21, 2022, FSTaylor issued its opinion and concluded that the financial statements 
are presented fairly in all material respects. in accordance with accounting principles generally 
accepted in the United States of America. FSTaylor identified no material weaknesses in 
internal control over financial reporting. MJ concurred with FSTaylor's opinion and 
cone I usions. 

If you have questions about this report, please contact me or Fekede Gindaba, Assistant Inspector 
General for Audits, at (202) 727-2540. 

Sincerely, 

~ 
Inspector General 

DWL/ws 

Enclosure 

cc: See Distribution List 

717 14th Street, N.W., Washington, D.C. 20005 (202) 727-2540 
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F.S. TAYLOR & ASSOCIATES, P.C. 
CERTIFIED PUBLIC ACCOUNTANTS & MANAGEMENT CONSULTANTS 

1420 N Street, N.W., Suite 100 / Washington, D.C. 20005 / 202/898-0008 Fax 202/898-0208 

INDEPENDENT AUDITOR'S REPORT 

Office of Finance and Treasury Office 
of the Chief Financial Officer 
Government of the District of Columbia 

Report on the Audit of the Financial Statements 

Opinion 

We have audited the accompanying statements of fiduciary net position of the Government of the 
District of Columbia 457{b) Deferred Compensation Plan (the "Plan") as of September 30, 2022 
and 2021, and the related statements of changes in fiduciary net position for the years then ended 
and the related notes to the financial statements, which collectively comprise the Plan's basic 
financial statements. 

In our opinion, the financial statements referred to above present fair ly, in all material respects, the 
financial position of the Plan as of September 30, 2022 and 2021, and the changes in the financial 
position thereof for the years then ended in accordance with accounting principles generally 
accepted in the United States of America. 

Basis for Opinion 

We conducted our audits in accordance with auditing standards generally accepted in the United 
States of America and the standards applicable to financia l audits contained in Government Auditing 
Standards, issued by the Comptroller General oftloe United States. Our responsibi lities under those 
standards are further described in the Auditor's Responsibilities for the Audit of the Financial 
Statements section of our report. We are required to be independent of the Plan and to meet our 
other ethical responsibi lities in accordance with the relevant ethical requirements relating to our 
audits. We believe that the audit evidence we have obtained is sufficient and appropriate to provide 
a basis for our audit opin ion. 

Responsibilities of1lfanage111ent for the Financial Statements 

Management is responsible for the preparation and fair presentation of the financial statements in 
accordance with accounting principles generally accepted in the United States of America, and for 
the design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud 
or error. 

In preparing the financial statements, management is required to evaluate whether there are 
conditions or events, considered in the aggregate, that raise substantial doubt about the Plan's ab ility 
to continue as a going concern for twelve months beyond the financial statement date, including 
any currently known information that may raise substantial doubt sho1tly thereafter. 
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Auditor's Responsibilities for the Audit of the FiJ,ancial Statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report 
that includes our opinions. Reasonable assurance is a high level of assurance but is not absolute 
assurance and therefore is not a guarantee that an audit conducted in accordance with generally 
accepted auditing standards and Government Auditing Standards will always detect a materia l 
misstatement when it exists. The risk of not detecting a material misstatement resulting from fraud 
is higher than for one resu lting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. Misstatements are considered 
material if there is a substantial likelihood that, individually or in the aggregate, they would 
influence the judgment made by a reasonable user based on the financial statements. 

In performing an audit in accordance with generally accepted auditing standards and 
Government Auditing Standards, we: 

• Exercise professional judgment and maintain professional skepticism throughout the aud it. 

• Identify and assess the risks of material m isstatement of the financial statements, whether 
due to fraud or error, and design and perform audit procedures responsive to those risks. 
Such procedures include examining, on a test basis, evidence regarding tbe amounts and 
disclosures in the financial statements. 

• Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in tbe circumstances, but not for the purpose of expressing 
an opin ion on the effectiveness of tbe Plan's internal control. Accordi11gly, no sucb 
opinion is expressed. 

• Evaluate the appropriateness of accounting pol icies used and the reasonableness of 
significant accounting estimates made by management, as well as evaluate the overall 
presentation of the financial statements. 

• Conclude whether, in our judgment, there are conditions or events, considered in the 
aggregate, that raise substantial doubt about the Plan's abil ity to continue as a going 
concern for a reasonable period of time. 

We are required to communicate with those charged with governance regarding, among other 
matters, the planned scope and timing of the audit, significant audit findings, and certain internal 
control-related matters that we identified during the audit. 

Required Supplementary 111/ormation 

Accounting principles generally accepted in ~he United States of America require that the 
management 's discussion and analysis on pages 41 through 10 be presented to supplement the basic 
financial statements . Such information is the responsibility of management and, although not a 
part of the basic financial statements, is required by the Governmental Accounting Standards 
Board who considers it to be an essential part of financial reporting for placing the basic financial 
statements in an appropriate operational, economic, or historical context. We have applied ce11ain 
limited procedures to the required supplementary infonnation in accordance with auditing 
standards generally accepted in the United States of America, which consisted of inquiries of 
management about the methods of preparing the information and comparing the information for 
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consistency with management's responses to our inquiries, the basic financial statements, and other 
knowledge we obtained during our audit of the basic financial statements. We do not express an 
opinion or provide any assurance on the infonnation because the limited procedures do not provide 
us with sufficient evidence to express an opinion or provide any assurance. 

Other Reporting Required by Govemme11t Auditi11g Sta11dards 

In accordance with Govemment Auditi11g Standards, we have also issued our report dated 
December 2 1, 2022, on our consideration of the Plan' s internal control over financial reporting 
and on our tests of its compliance with certain provisions of Jaws, regulations, contracts, and grant 
agreements and other matters. The purpose of that report is solely to describe the scope of our 
testing of internal control over financial reporting and compliance and the results of that testing, 
and not to provide an opinion on the effectiveness of the Plan's internal control over financial 
reporting or on compliance. That report is an integral part of an audit performed in accordance 
with Govemme111 Auditi11g Standards in considering Plan's internal control over financial 
reporting and compliance. 

Washington, D.C. 
December 21 , 2022 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

MANAGEMENT'S DISCUSSION AND A 'ALYSIS 
YEARS ENDED SEPTEMBER 30, 2022 AND 2021 

The following presents our discussion and analysis of the financial perfonnance of the Government 
of the District of Columbia 457(b) Defened Compensation Plan (the "Plan") for the fiscal years 
ended September 30, 2022 and 2021. This discussion and analysis should be read in conjunction 
with the financial statements and notes disclosures. 

Under the District's Defened Compensation Act of 1984, D.C. Law 5-118 and D.C. Code Section 
47-3601, the Government of the District of Columbia (the "District") offers for eligible employees 
a qualified employee deferred compensation plan. The Plan enables el igible employees to make 
tax deferred contributions towards thei r reti rement. The duties of the Plan's Administrator are 
performed jointly by the District's Office of the Chief Financial Officer, Office of Finance and 
Treasury and the D.C. Department of Human Resources. 

Overview of Financial Statements 

The Plan financial statements consist of two basic financial statements: (a) Statement of Fiduciary 
Net Position and (b) Statement of Changes in Fiduciary Net Position. In addition to the basic 
financial statements are the notes to the financial statements. 

• Statement of Fiduciary Net Position presents the Plan's assets, liabi lities and net position 
restricted for participant benefits. 

• Statement of Changes in Fiduciary Net Position presents the additions to and deductions 
from the Plan 's net position. 

• The notes to the financial statements provide a detailed discussion of key accounting 
policies and activities that occuned during the year. The notes provide additional 
infonnation that is essential to a full understanding of the information prov ided in the 
financial statements. 

2022 Financial Highlights 

• Investments decreased by $128,161,086 or (10.60%) 
• Receivables increased by $1, 104,78 1 or2.92% 
• Net investment loss was $183,422,767, a decrease in net investment income 

of $384,405,357 or (I 9 1.26%) 
• Benefits paid to participants increased by $6,803,052 or l0.71% 

2021 financial Hiehlirhts 

• Investments increased by $255,441,323 or 26.79% 
• Receivables increased by $484,514 or 1.30% 
• Net investment income was :5200,982,590, an increase of$153,488,394 or 323.17% 
• Benefits paid to participants increased by $401,083 or 0.64% 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

MANAGEMENT'S DISCUSSION AND A 'ALYSIS 
YEARS ENDED SEPTEMBER 30, 2022 AND 2021 

Financial Analysis - Fiduciary Net Position 

Table l - Condensed Statements of Fiduciary Net Position as of September 30, 2022, 2021 
and 2020 

2022-2021 2021 -2020 

2022 2021 2020 Variance o/. Varlanc.e Variance % Variance 

ASSETS 

lnves.1men1s $ 1.080.725.060 S 1.208,886.146 s 953,444.823 S (128, 161.086) (10.60%) S 255.441.323 

Receiv.ibtes 38.966 075 37 861.294 37.376 780 1.104 78 I 2.92% 484 514 

Total Assecs 1.119.691 135 I 246.747.440 990,82 1.603 i121p56.306l (10.25%) 255.925,837 

LIABILITIES 

Due to Districi {iovcmmcnt 940,710 974,636 773,364 (,3,926) (3.48%) 201,272 

Total Linbilities 940,710 974,636 773,364 (,3,926) (3.48%) 201,272 
Fiduciary Net Position Available 
ror Plan Benelits s 1,118,750,425 $ 1,245,772,804 s 990,048,239 S (127,022,379) (10.20%) $ 255,724,565 

l:.i.S.CJ.(l t:fat Z.O.Z.Z. 

The Plan's investments decreased by $128,161,086 or (10.60%) from the prior fiscal year. The 
decrease is primari ly due to market downturns during the fiscal year, partially offset by having a 
diversified investment portfolio and the excess of contributions over benefit payments. For fiscal 
year 2022, there was a net depreciation in the fair value of investments and an increase in dividends 
and interest income. Of the 29 managed investment funds 27 had a negative rate of return in fiscal 
year 2022. MissionSquare Broker accounts are funds held in "Self-Directed Brokerage Accounts." 

As shown in Table 2a - Investment by Fund with Rates of Returns as of September 30, 2022, 
a s ignificant portion of the Plan' s investments remain in MissionSquare Plus Fund (24.7%), 
Vanguard Institutional Index Fund ( 11.6%), DCPLUS Large Cap Value Portfolio (8.5%) and the 
Ariel Institutional (6.2%). The MissionSquare PlL15Fund invests primari ly in a diversified portfolio of 
stable value insurance contracts and fixed income securities that back certain stable value 
investment contracts and seeks to provide preservation of principal and maximize current yield. 
The Vanguard Institutional Index Fund invests primarily in equity securities of U.S. companies in 
the Standard & Poor's 500 Index. The DCPLUS Large Cap Value Portfolio invests primarily in 
large capitalization common stocks and seeks growth in capital. 

Receivables are mainly comprised of notes receivable from participants and contributions 
receivable. For the fiscal year 2022, receivables increased by$!, I 04,781 or 2 .92% due to an increase 
in paiticipant loans and contributions receivable. 

The amount "Due to District Government" represents funds owed to the District by the Plan 
Administrator, which is used towards paying the Plan' s administrative expenses. The Program 
Manager provides revenue shari ng funds to the Plan Administrator on a monthly basis. The 
funding is equal to 5.5 basis points (0.055%) oft he Plan's daily asset value. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

MANAGEMENT'S DISCUSSION AND A 'ALYSIS 
YEARS ENDED SEPTEMBER 30, 2022 AND 2021 

Table 2a - Investment by Fund with Rates of Returns as of September 30, 2022 

American Funds Fundaments Investors 

American Funds New Perspective Fund 

Ariel Institutional 

Brown Capital Management Small 

DCPLUS Fixed Income Portfolio 

DCPLUS Large Cap Growth Portfolio 

DCPLUS Large Cap Value Portfolio 

OF A US Core Equity I Portfolio 

Harbor International Institutional 

MissionSquare Broker 

MissionSquare Income Advantage 

MissionSquare Plus Fund 

Nuveen Real Estate Securities Fund 

PIMCO All Assel Fund Institutional Class 

PIMCO Real Return Colleclive Trust II 

Vanguard Federal Money Market 

Vanguard Institutional Index Fund 

Vanguard Small Cap Index Fund 

Vanguard Target Retirement 2020 Fund 

Vanguard Target Retirement 2025 Fund 

Vanguard Target Retirement 2030 Fund 

Vanguard Target Retirement 2035 Fund 

Vanguard Target Retirement 2040 Fund 

Vanguard Target Retirement 2045 Fund 

Vanguard Target Retirement 2050 Fund 

Vanguard Target Retirement 2055 Fund 

Vanguard Target Retirement 2060 Fund 

Vanguard Target Retirement 2065 Fund 

Vanguard Target Retirement Inc. 

Virtus Emerging Markets Fund Class I 

Investment 
Value 

$ 24,205,187 

15,260,673 

67,345,008 

23,233,604 

34,687,343 

43,950,450 

91 ,851,812 

10,155,409 

32,151,766 

13,161 ,466 

5,665,698 

266,943,369 

12,565,538 

485,832 

12,874,342 

16,099,370 

125,341,718 

26,565,009 

11 ,729,785 

26,603,193 

32,648,054 

35,473,685 

31 ,168,479 

34,896,414 

34,975,792 

23,580,521 

9,975,455 

3,209,249 

9,182,349 

4,738,490 
$ 1,080,725,060 

Percent of 
Total Assets 

2.2 

1.4 

6.2 

2.1 

3.2 

4.1 

8.5 

0.9 

3.0 

1.3 

0.5 

24.7 

1.2 

0.1 

1.2 

1.5 

11.6 

2.5 

I. I 

2.5 

3.0 

3.3 

2.9 

3.2 

3.2 

2.2 

0.9 

0.3 

0.8 

0.4 
100.0 

Rate of 
Return % 

(18.01%) 

(26.83%) 

(24.82%) 

(35.51%) 

(14.50%) 

(27.04%) 

(7.70%) 

(14.72%) 

(27.34%) 

NA** 

(17.28%) 

1.88% 

(15.75%) 

(14.90%) 

(11 .49%) 

0.67% 

(15.49%) 

(20.73%) 

(15.81%) 

(17.39%) 

(18.25%) 

(18.78%) 

(19.32%) 

(19.84%) 

(20.12%) 

(20.11%) 

(20.10%) 

(20.I 1%) 

(14.20%) 

(26.00%) 

,..M ission Square Broker (former ly Vantage Broke.r) a.l'e funds held in tlle " Self -Directed Brokerage. Accounts." 
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fiscal Year 2021 

GO VERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

MANAGEMENT'S DISCUSSION AND A 'ALYSIS 
YEARS ENDED SEPTEMBER 30, 2022 AND 2021 

The Plan's investments increased by $255,441,323 or 26.79% over the prior fiscal year. The 
increase is primarily due to having a diversified investment portfolio to offset the fluctuations in 
the market and the excess of contributions over benefit payments. For fiscal year 2021, there was 
a net appreciation in the fair value of investments and an increase in dividends and interest income. 
Of the 30 managed investment funds 29 had a positive rate of return in fiscal year 2021. 
MissionSquare Broker accounts are funds held in "Self-Directed Brokerage Accounts". 

As shown in Table 2b - Investment by Fund with Rates of Returns as of September 30, 2021, 
a significant portion of the Plan' s investments remain in MissionSquare Plus Fund (21.9%), 
Vanguard Institutional Index Fund ( 11.9%), DC PLUS Large Cap Value Portfolio (8.5%), Ariel 
lnstin1tional (8.0%) and the DCPLUS Large Cap Growth Portfol io (5.0%). The MissioaSquarePlus 
Fund invests pr imari ly i11 a diversified portfolio of stable value i11sura11ce contracts and fixed income 
securities that back ce11ain stable value investment contracts and seeks to provide preservation of 
principal and maximize current yield. The Vanguard Instin1tional Index Fund invests primarily in 
equity securities of U.S. companies in the Standard & Poor's 500 Index. The DCPLUS Large Cap 
Value Portfol io invests primari ly in large capitalization common stocks and seeks growth in 
capital. 

Receivables are comprised of notes receivable from participants and contributions receivable. For 
the fiscal year 202 1, receivables increased by $484,5 I 4 or 1.30% due to an increase in participant 
loans and contributions receivable. 

The amount "Due to District Government" represents funds owed to the District by the Plan 
Administrator, which is used towards paying the Plan 's admin istrative expenses. The Program 
Manager provides revenue sharing funds to the Pla11 Admin istrator on a monthly basis. The 
funding is equal to 5.5 basis points (0.055%) of the Plan 's daily asset value. 

7 



GOVERNMENT OF THE DISTRICT OF COL UMBIA 
457(b) DEFERRED COMPENSATION PLAN 

MANAGEMENT 'S DISCUSSION AND A 'ALYSIS 
YEARS ENDED SEPTEMBER 30, 2022 AND 2021 

Table, 2b - Investment by Fund with Rates of Returns as of September 30, 2021 

Investment Percent of Rate of 
Value Total Assets Return % 

American Funds Fundaments Investors s 43,092,373 3.6 28.84% 

American Funds New Perspective Fund 19,404,7 11 1.6 29.7 1% 

Ariel Institutional 97,205,164 8.0 66.12% 

Brown Capital Management Small 38,266,565 3.2 13.98% 

DCPLUS Fixed Income Portfolio 3 I ,735,251 2.6 (0.64%) 

DCPLUS Large Cap Growth Portfolio 60,63 1,409 5.0 29.69% 

DCPLUS Large Cap Value Portfolio 102,353,564 8.5 40.63% 

OF A US Core Equity 1 Portfolio 5,136,152 0.4 35.50% 

Harbor International Institutional 35,239,513 2.9 28.87% 

MissionSquare Broker 15,290,507 1.3 NIA** 

MissionSquare Plus Fund 264,766,240 21.9 1.96% 
MissionSquare Retirement Income 
Advantage 6,684,687 0.6 15.75% 

Nuveen Real Estate Securities Fund 13,86 1,126 1.1 30.90% 

PIMCO All Asset Fund Institutional Class 977,862 0.1 25.6 1% 

PIMCO Real Return Collecti ve Trust II 13,544,899 1.1 5.11% 

Vanguard Federal Money Market 14,147,829 1.2 0.02% 

Vanguard Institutional Index Fund 143,528,354 11.9 30.00% 

Vanguard Small Cap Index Fund 30,514,368 2.5 44.07% 

Vanguard Target Retirement 2015 Fund 6,542,660 0.5 9.61% 

Vanguard Target Retirement 2020 Fund 14,698,493 1.2 13.4 1% 

Vanguard Target Retirement 2025 Fund 31,342,087 2.6 16.05% 

Vanguard Target Retirement 2030 Fund 34,970,994 2.9 18.35% 

Vanguard Target Retirement 2035 Fund 38,820,839 3.2 20.73% 

Vanguard Target Retirement 2040 Fund 32,260,306 2.7 23.08% 

Vanguard Target Retirement 2045 Fund 36,544,958 3.0 25.48% 

Vanguard Target Retirement 2050 Fund 35,022,235 2.9 25.74% 

Vanguard Target Retirement 2055 Fund 21,136,155 1.7 25.72% 

Vanguard Target Retirement 2060 Fund 8,346,681 0.7 25.7 1% 

Vanguard Target Retirement 2065 Fund 2,210,547 0.2 25.73% 

Vanguard Target Retirement Inc. 5,835,857 0.5 8.49% 

Virtus Emerging Markets Fund Class I 4,773,760 0.4 8.93% 

$ 1,208,886,146 100.0 

**Mission Square. Broker (fom1erly Vantage Broker) are fond1; he.Id in the '"Self-Directed Brokerage Accounts." 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

MANAGEMENT'S DISCUSSION AND A 'ALYSIS 
YEARS ENDED SEPTEMBER 30, 2022 AND 2021 

Financial Analysis - Changes in Fiduciary Net Position 

Table 3 - Condensed Statements of Changes in Fiduciary Net Position for the Years Ended 
September 30, 2022, 2021 and 2020 

ADDITIONS 
Employee Conlributions 

Nei lnves1ment (Loss) Income 
Interest lnc.omc on Notes 

R«.eivable from Partil·.ipanlS 

Total (Reductions) Addi1ions 

DEDUCTIONS 
Benefi1s Paid to Participants 

Adininistralive Expenses 
Loan Fees 

Total Deductions 

Change. in Ne-I Position 

Fiduciary Net Position Av~ilablc 
for Pl:m 13cncfi1, Beginning of 
Yror 

Fiduciary Net Position Available 
for Plan Benefi1, End of Year 

Fb'Ctll Year 2022 

2022 2021 2020 

S 126.565.807 S 117.933.196 S 100.008.009 
( 183.422.767) 200.982.590 47,494. 196 

1. 169.991 
(55,686.969) 

70.327.074 

4 58.302 
550,034 

71 335410 

( 127,022.379) 

1.279.750 

320.195.536 

63,524.022 

449.256 

497,693 

64470971 

255.724.565 

1.384.1 65 
148,886.370 

63.122.939 
368.361 

413,891 

63 905 191 

84,98 1.1 79 

2022-2021 
Variance %Varla11ce 

S 8,632.611 7.32% 
(384.405.357) (191.26¾) 

! 109.759) (8.58%) 

(375,882.505) (1 17.63¾) 

6.803.052 10.71% 

9.046 2.01% 
52.342 10.S2% 

6 864 439 10.65% 

(382.746.944) (149.67¾) 

1,245,772,804 990,048,239 905,067,060 255,724,565 25.83% 

2021-2020 
VariiHIC(' %Varht11ce 

S 17.925.187 17.92% 
153.488.394 323.17% 

(104.415) (7.54%) 

171.309.166 115.06% 

401.083 0.64¾ 

80.895 21.96% 
83,802 20.25% 

565 780 0.89¾ 

170.743,386 200.92% 

84 981 179 9.39¾ 

Sl, 118,750,42; S l.245,772,804 $990,048,239 S (127,022,379) (10.20%) $2;5,724,56; 25.83% 

Employee contributions increased by $8,632,61 I or 7.32% compared to prior fiscal year. There 
was an overall increase in the average number of Plan participants making contTibutions to the 
Plan. The number of active Plan participants who made contributions increased from 20,595 i11 fiscal 
year2021 to 22,509 in fiscal year 2022. The average monthly contributions increased from $475.01 
in fiscal year 2021 to $492.91 in fiscal year 2022. 

In fiscal year 2022, the Plan had a net investment loss of$183,422,767 compared to net investment 
income of $200,982,590 in fiscal year 202 1. T he net investment loss was primarily due to 
unfavorable marl<et conditions in fiscal year 2022 compared with 202 1. Overall, 27 of the 29 
managed funds in the Plan reflected negative rates of return. MissionSquare Broker accounts are 
funds held in the "Self-Directed Brokerage Accounts". The Plan 's investments collectively had a 
weighted average negati ve rate ofreturn of ( I 8.0 I%) in fiscal year 2022 compared to a positive 24.69% 
in fiscal year 2021. 

Benefits paid to participants increased by $6,803,052 or 10.71%. The increase was due to more 
participants requesting payouts in fisca l year 2022 compared to fiscal year 2021. 

The administrative expenses for fiscal year2022 were expenses incurred by the Program Manager and 
Plan Administrator for operations of the Plan. The Program Manager receives an admin istrative 
fee of 0.22% (22.0 basis points) of the Plan's daily asset value and reimburses the Plan 
Administrator at 0.055% {5.5 basis points) of the Plan's daily asset va lue or $458,302. 
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Fisc:a/ Year 2021 

GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

MANAGEMENT'S DISCUSSION AND A 'ALYSIS 
YEARS ENDED SEPTEMBER 30, 2022 AND 2021 

Employee contributions increased by $17,925,187 or 17.92% compared to prior fiscal year. There 
was an overall increase in the average number of Plan participants making contributions to the 
Plan. The number of active Plan participants who made contributions increased from 19,386 in fiscal 
year 2020 to 20,595 in fiscal year 2021. The average monthly contributions increased from $398.99 
in fiscal year 2020 to $475.0 I in fiscal year 2021. 

hi fiscal year 2021 , the Plan's net investment income was $200,982,590 compared to $47,494,196 
in fiscal year 2020. The increase in net investment income was primarily due to higher fund 
perfom1ance in fiscal year 2021 compared with 2020. Overall, 29 of the 30 managed funds in the 
Plan reflected positive rates of return. MissionSq uare Broker accounts are funds held in the "Self
Directed Brokerage Accounts" . The Plan's investments collectively had a weighted average rate of 
return of24.69% in fiscal year 2021 compared to 6.84% in fiscal year 2020. 

Benefits paid to participants increased by $401,083 or 0.64%. The increase was due to more 
participants requesting payouts in fisca l year 2021 compared to fiscal year 2020. 

The administrative expenses for fiscal year202 I were expenses incurred by the Program Manager and 
Plan Administrator for operations of the Plan. The Program Manager receives an administrative 
fee of 0.22% (22.0 basis points) of the Plan's daily asset value and reimburses the Plan 
Administrator at 0.055% (5.5 basis points) of the Plan's daily asset value or $449,256. 

Contact Information 

The above discussion and ana lysis are presented to provide additional infom1ation regarding the 
activities of the Plan and also to meet the disclosure requirements of the Government Accounting 
Standards Board. If you have any questions about the report or need additional financial 
information, contact Rodney Dickerson, Program Director Government of the District of 
Columbia, Office of f inance and Treasury, I IO I 4th Street, SW, 8th floor, Wash ington, DC 20024, 
(email: Rodney.Dickerson@dc.gov; phone: (202)727-0107. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

STAT EMENTS OF FIDUCIARY NET POSITION 
SEPTEMBER 30, 2022 AND 2021 

ASSETS 

Investments: 

Registered Investment Companies 

Stable Value Fund 

Self-Directed Brokerage Accounts 

Total Investments 

Receivables: 

Due from Program Manager 

Notes Receivable from Participants 

Participant Contributions 

Total Receivables 

Total Assets 

LIABILITIES 

Due to District Government 

Total Liabil ities 

Fiduciary Net Position Available for Plan Benefits 

2022 

$ 800,620,225 

266,943,369 

13,161,466 

1,080,725,060 

35,794 

33,887,120 

5,043,161 

38,966,075 

1, 119,691, 135 

940,710 

940,7 I 0 

$ 1,118,750,425 

The notes to the financial statements are an integral part of this statement. 
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2021 

$ 928,829,402 

264,766,237 

15,290,507 

1,208,886,146 

39,1 13 

33,536,745 

4,285,436 

37,861,294 

1,246,747,440 

974,636 

974,636 

$ 1,245,772,804 



GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

STATEMENTS OF CHANGES lN FIDUCIARY NET POSITION 
FOR THE YEARS ENDED SEPTEMBER 30, 2022 AND 2021 

2022 

ADDITIONS 

Employee Contributions $ 126,565,807 

Investment Income: 
(Depreciation) Appreciation in Fair Value of 

Investments (203,654,024) 

Dividends and Interest Income 26,150,862 

Less: Investment Management Expenses (4,254,182) 

Program Manager Fees {1,665,4232 

Net Investment (Loss) Income (183,422,767) 

Interest Income on Notes Receivable from Parti.cipants 1,169,99 1 

Total (Reductions) Additions (55,686,969) 

DEDUCTIONS 

Benefits Paid to Participants 70,327,074 

Administrative Expenses 458,302 

Loan Fees 550,034 

Total Deductions 71 ,335,410 

Change in Net Position (127,022,379) 

Fiduciary Net Position Available for Plan Benefits, 
Beginn ing of Year 1,245,772,804 

Fiduciary Net Position Available for Plan Benefits, 
End of Year $ 1,118,750,425 

The notes to the financial s tatements are an integral part of this statement. 
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2021 

$ 117,933,196 

191,466,002 

I 5,222,414 

(4,196,726) 

{1,509,100} 

200,982,590 

1,279,750 

320, 195,536 

63,524,022 

449,256 

497,693 

64,470,97 1 

255,724,565 

990,048,239 

$ 1,245,772,804 



GOVERNMENT OF THE DISTRICT OF COLUM BIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTE 1 - DESCRIPTION OF PLAN 

The Government of the District of Columbia (the "District") offers for eligible employees a 
qua lified employee Deferred Compensation Plan ("Plan") that was established under the District's 
457(b) Deferred Compensation Act of I 984, D.C. Law 5-1 I 8 and D.C. Code Section 47-3601. The 
Plan enables eligible employees to make tax deferred contributions towards their retirement. The 
Plan's assets are held in trust by the District for the exclusive benefi t of Plan members and their 
beneficiaries . All District employees of an agency under the personnel authori ty of the Distr ict's 
Mayor, a subordinate agency as defined in the Comprehensive Merit Persollllel Act of 1978 and 
an agency not under the personnel authority of the Mayor or an independent agency, but approved 
by the Mayor, are eligible to participate in the Plan. There are no age and length of service 
requirements. 

Efiective January I, 2009, the blind licensees of the District's Randolph Sheppard Vending 
Facil ity Program became eligible to participate in the Plan. The blind licensees under the Randolph 
Sheppard Vending Facility Program shall not become an eligible individual until the later of the 
date (i) such as licensee has been a participant in the program for 13 months or (ii) a year and one 
month after thei r licensure date. 

Efiective October I, 20 17, the District Comprehensive Merit Personnel Act of 1978, Section 
2609(b ), made by the Fiscal Year 2018 Budget Support Act of 2017 was amended for employees 
of the Council, the Office of the District Auditor and the Office of Advisory Neighborhood 
Commissions (collectively, "Agencies"). It provided for mandatory matching contributions for 
employees of those Agencies participating in the Deferred Compensation Plan ("Plan") who make 
a pre-tax contribution or Roth contribution under the Plan for each pay period in an amount equal 
to one hundred percent ( I 00%) of such employee's Pre-Tax contributions and Roth contributions 
made during each such pay period, but not in excess of three percent (3%) of the employee's base 
salary during such pay period. Matching contributions are made in the Government of the District 
of Columbia 40J(a) Defined Contribution Plan. 

Effective July 7, 20 19, the District amended the Deferred Compensation Plan to provide automatic 
enrollment pursuant to the Deferred Compensation Program Enrollment Amendment Act of20 18. 
Automatic enrollment means any eligible employee hired on or after July 7, 2019 and any el igible 
employee rehired on or after July 7, 2019, after having a break in service of three (3) consecutive 
workdays or more shall automatically be enrolled in the Deferred Compensation Plan. 
Contributions shall be no less than 5% of their pre-tax annual base salary upon hire until such 
automatically enrolled participant makes an affirmative election to defer a different amount or 
percentage amount (including zero). 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTE l - DESCRIPTION OF PLAN (Continued) 

The District's Office the Chief financial Officer, Office of finance and Treasury ("OCFO-OFT") 
and the District of Columbia Department of Human Resources are joint Plan Administrators. They 
are jointly responsible for adopting the Plan's administration mies and regulations and investment 
policies and overseeing the duties of the Tmstee of the Plan. The Program Manager is responsible 
for the Plan's record keeping, marketing and enrollment efforts. In 2015, the OCFO-OFT 
contracted with MissionSquare (formerly ICMA Retirement Corporation (ICMA-RC)) to be the 
Plan's Program Manager. The Program Manager maintains an account for each participant that is 
adjusted for contributions, distributions and in vestment earnings and losses. Participants can 
contribute to the Plan up to $20,500 and $19,500 for 2022 and 2021, respectively, or 100% of the 
participants ' includible compensation. Participarnts who are at least age 50 can contribute up to 
$27,000 and $26,000 for 2022 and 202 1, respectively, to the Plan. Participants who qualify for 
pre-retirement catch-up contributions can contribute up to $39,000 for 2022 and 2021 to the Plan. 
Participants are vested immediately. 

Generally, at the date begiiming Apri l I of the calendar year followiI1g the later of: (I) the calendar 
year in which the participant reaches age 72 (age 70 ½ for individuals attaining that age before 
2020), or (2) the calendar year in which the participant retires, the participant must annually take 
a required minimum distribution (RMD). 

Loans 
Effective October I , 20 I I , participants may borrow from their accounts a minimum of$ I ,000 up 
to a maximum equal to the lesser of (I) $50,000 reduced by the excess (if any) of the highest 
outstanding balances of loans from the Plan to the participant during the one year period ending 
on the day before the date on which such loan is made, over the outstanding balance of loans from 
the Plan to the participant on the date on which such loan was made, or (2) 50% of the present 
value oftbe non-refundable accmed benefit of the participant under the Plan. 

The loans are secured by the balance in the participant's account and must be repaid over a 
maximum period of 60 months for general purposes and 180 months for a home purchase. Loans 
bear interest at a fixed rate equal to the U.S. prime rate for general purpose loans and FHAN A rate 
on home purchase loans. The interest rates on general purpose loans were 5.50% and 3.25% at 
September 30, 2022 and 2021, respectively. The interest rates oo home purchase loans were 
5.625% and 2.750% at September 2022 and 2021, respectively. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTE 1- DESCRIPTION OF PLAN (Continued) 

Pl<m Membership 
At September 30, 2022 and 2021, the Plan's membership consisted of the following: 

2022 2021 
Active Members 22,509 20,595 
Inactive Members 9,338 7,958 

31,847 28,553 

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLtc rn:s 

Basis of Prese11tatio11 
The Plan's financial statements have been prepared in accordance with accounting principles 
generally accepted in the United States of Ame,-ica (GAAP) as prescribed by the Governmental 
Accounting Standards Board (GASB), which requires two basic financial statements: statement of 
fiduciary net position and statement of changes in fiduciary net position. For financia l reporting 
purposes, the Plan is considered a pension trust fond. 

Basis of Accou11tillg 
The financial statements of the Plan are prepared under the accrual basis of accounting. Employee 
contributions are recognized by the Plan at the time compensation is earned by Plan members and 
the payments become due from the District government. Investment income is recognized when 
earned. Deductions are recognized when due and payable in accordance with the terms of the Plan. 

/11vestment Vafllatio11 
At September 30, 2022 and 2021, the Plan's inve-stments were in mutual funds, a stable value fund 
and brokerage accounts. Shares in mutua l funds and the brokerage accounts are reported at fair 
value based on quoted market prices, which represent the net asset va lue of shares held by the Plan 
at fiscal year-end. Investments in the stable value fund are presented at contract value, which 
approximates fair value. Contributions of participants who elect this investment option are 
combined and held in trust. The Plan bas an undivided interest in the trust and its ownership is 
represented by its proportionate dollar interest. 

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on 
the accrual basis. Dividends are recorded on the ex-dividend date. Net appreciation (depreciation) 
includes the Plan 's gains and losses on investments bought and sold as well as held during the 
year. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

Fair Vt,lue Mellsurements 
The Plan categorizes fair va lue measurements within the fair value hierarchy established by GASB 
Statement No. 72, Fllir Value Measurement and Application. 

The valuation techn ique uses a three-level hierarchy of inputs to measure the fair value of the asset 
and gives the highest priority to unadjusted quoted prices in active markets (level 1 measurements) 
and the lowest priority to unobservable inputs ( level 3 measurements). These classifications are 
summarized as follows: 

Level I Inputs: Quoted prices (unadj usted) for identical assets or liabilities in active 
markets that a repo1iing entity can access at the measurement date. 

Level 2 inputs: Inputs other than quoted prices included within Level I that are 
observable for an asset or liabi lity, either directly or indirectly. 

Level 3 lnputs: Unobservable inputs for an asset or liabil ity. 

In the event that inputs used to measure the fair value of an asset or liability fall into different 
levels in the fair value hierarchy, the overall level of the fair value hierarchy in its entirety is 
detennined based on the lowest level input that is significant to the entire valuation. These levels 
are not necessarily an indication of risk but are based upon the pricing transparency of the 
investment. 

Fair va lue of certain investments that do not have a readily determinable fair value is established 
using net asset value ( or its equivalent) as a practical expedient. These investments are not 
categorized according to the fair value hierarchy. 

Notes Receivable from Participants 
Loans to participants are recorded at principal less repayments and p lus accrued interest. The loan 
balance reflected in the Statement of Fiduciary Net Position is also adjusted for defaulted loans. lfa 
payment is missed for any reason, the loan is considered delinquent and in arrears. All missed 
payments should be made by the end of the next calendar quarter. A loan is considered in defau lt 
and taxed as a "deemed distribution" if missed payments are not made during the applicable grace 
period. Even after a loan is deemed distributed, loan repayments will continue to be deducted from 
available compensation until the earlier of when the loan is paid in full, or the maturity date is 
reached. Employees who leave District employment may continue to repay the loan by making 
alternative payment arrangements. As of September 30, 2022 and 2021 , the total of all defaulted 
loans was $2,480,980 and $2,049,573, respectively. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

Employee Co11trib11tio11s 
Employee contributions are recognized as revenue al tbe time compensation is earned by Plan 
members on a specified payroll pay date or wben received from other eligible plans. 

Payment ofBe11ejits 
Benefit payments are recorded as deductions wben due for paymen t. 

Use of Est.imat.es 
The preparation of fmancial statements in confonnity with accounting principles generally 
accepted in the United States of America requires. management to make estimates and assumptions 
that affect the reported amounts of assets and liabilities and disclosure of contingent assets and 
liabilities at the date of the financial statements and the reported amounts ofrevenues and expenses 
during the reporting period. Actual results could differ from those estimates. 

Tax Status 
The Plan is an eligible employee deferred compensation plan under Section 457(b) of the Internal 
Revenue Code. 

NOTE 3 - INVESTMENTS 

Investments of the Plan at September 30, 2022 and 2021 consist of the following: 

Stock and Bond Funds 

Stable Value Fund 

Self-Directed Brokerage Account 

Total Investments 
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2022 

$ 800,620,225 

266,943,369 

13,161 ,466 

$ 1,080,725,060 

2021 

$ 928,829,402 

264,766,237 

15,290,507 

$ 1,208,886, 146 



GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTE 3 - INVESTMENTS (Continued) 

The Plan's inve.stments in Registered Inve.stment Companie.s are stated at fair market value. The 
stable value fund is valued at contract value, which approximates fa ir value. The contract value is 
guaranteed through a related contract with a separate provider. The credited interest rates are reset 
periodically accord ing to tenns set forth in the contract and are actuarially determined. 

The Plan's investments are subject to the following risks common to investments: 

► Custodial credit risk is the risk that the P lan will not be able to recover the value of its 
investments in the event of a fai lure by tlhe counterparty to a transaction. Investments are 
exposed if they are uninsured, are not registered in the name of the Plan and are held by 
either (a) the counterpa1ty or (b) the counterparty's trust department or agent, but not in the 
Plan 's name. The Plan's investments for fiscal years 2022 and 2021 are partially insured 
and registered in the Plan's name and are generally segregated by the counterparty in a 
manner to protect them from certain claims by creditors. The Plan also invests in mutual 
and commingled trust funds which are not generally exposed to custodial credit ri sks. The 
Plan Sponsor performs periodic qualit:ati ve assessments of the investment managers and 
investment strategy to minimize custodia[ credit risk. 

► Interest rate risk is the risk that changes in interest rates will adversely affect the fair value 
of an investment. The Plan manages its exposure to decl ines in fair values by not offering 
investments that have excessive average maturi ties. The following discloses the weighted 
average maturity for certain mutual funds that include investments in bonds at September 
30, 2022. 

lnvcstmcot 
MissionSquare PLUS Fund 
DCPLUS Fixed Income Portfolio 
PIM CO Real Rerum Colleclive Trust II 

Average Maturity 
3.75 years 
8.70 years 
8.13 years 

► Foreign currency risk is the risk that changes in exchange rates wi ll adversely affect the 
fair value of an investment in a foreign financial institution. The Plan mitigates this risk by 
limiting its investments in any one country to no more than the greater of either 25% of the 
equity portion of the investment account or by the country's weight in the Europe, Austra lia 
and Far East (EAFE) benchmark. In ad dition, a minimum of eight countries must be 
represented in each investment account. As a result, the Plan's currency denomination 
varies. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTE 3 - INVESTMENTS (Continued) 

At September 30, 2022 and 2021, the investment with the largest foreign currency risk is 
the Harbor International Fund. The major currency denomination for the Harbor 
International Fund is the Yen. 

► Credit risk is the risk that an issuer to an investment will not fulfill its obligations. The Plan 
does not invest in securities that have an overall quality less than BBB as rated by Moody's 
or S&P Global Ratings. There were 14 out of30 investments that had credit ratings in fiscal 
year 2022 and 15 out of 30 that had a credit rating in fiscal year 2021. At September 30, 
2022 and 2021 those investments and the related credit rat ings were as follows: 

September 30, 2022 

Fund 
DCPLUS Fixed Income Portfolio 
MissionSquare Plus Fund 
PIMCO Real Return Collective Trust II 
Vanguard Target Retirement Income 
Vanguard Target Retirement 2020 
Vanguard Target Retirement 2025 
Vanguard Target Retirement 2030 
Vanguard Target Retirement 2035 
Vanguard Target Retirement 2040 
Vanguard Target Retirement 2045 
Vanguard Target Retirement 2050 
Vanguard Target Retirement 2055 
Vanguard Target Retirement 2060 
Vanguard Target Retirement 2065 

1'9 

Credit Ratings 
AANNBBBIAA 

AANANA/BBB/BB 
AAA/AN/BBB 

AANBBB/ NAA 
AANBBBINAA 
AANBBBINAA 
AAAIBBBINAA 
AAAIBBB/AfAA 
AANBBB/A/AA 
AANBBBINAA 
AANBBBINAA 
AANBBBINAA 
AAAIBBB/AfAA 
AAAIBBB/AfAA 



GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTE 3 - INVESTMENTS (Continued) 

September 30, 2021 

Fund 
DCPLUS Fixed Income Portfolio 
MissionSquare Plus Fund 
PIMCO Real Return Collective Trust II 
Vanguard Target Retirement Income 
Vanguard Target Retirement 2015 
Vanguard Target Retirement 2020 
Vanguard Target Retirement 2025 
Vanguard Target Retirement 2030 
Vanguard Target Retirement 2035 
Vanguard Target Retirement 2040 
Vanguard Target Retirement 2045 
Vanguard Target Retirement 2050 
Vanguard Target Retirement 2055 
Vanguard Target Retirement 2060 
Vanguard Target Retirement 2065 

Credit Ratings 
AANNBBBIAA 

AAA/ANA/BBB/BB 
AAA/AA/A/BBB 
AAA/BBB/ A/AA 
AAA/BBB/A/AA 
AAA/BBB/A/AA 
AANBBB!NAA 
AAAIBBB/NAA 
AANBBB/A/AA 
AAA/BBB/ A/ AA 
AAA/BBB/A/AA 
AAA/BBB/A/AA 
AAAIBBB!NAA 
AAAIBBB/NAA 
AANBBB/A/AA 

Investment concentrations - In accordance with GASB Statement No. 25, Fi11ancial Reporting 
for Defined Benefit Pension Plans and Note Disclosures }<Jr Defi11ed Contrib11tio11 P/a11s as 
amended by Government Accou11ting Sta11dards Board Statement No. 40, Deposit a11d /nvestme11t 
Risk Disclosures - An amendment of GASS Statement No. 3, the Plan is required to disclose the 
identification, by amount and issuer, of investments in any one issuer that represent 5% or more 
of the Plan's net position. Investments issued or explicitly guaranteed by the U.S. government and 
investments in mutual funds, external investment pools and other pooled investments are excluded 
from this requirement. 

The funds that meet the 5% or more disclosure criteria at September 30, 2022, discussed above 
are: MissionSquare Plus Fund (24.7%), Vanguard Institutional Index Fund (1 1.6%), DCPLUS Large Cap 
Value Portfol io (8.5%) and the Ariel Institutional (6.2%). 

The funds that meet the 5% or more disclosure criteria at September 30, 2021, discussed above 
are: MissionSquare Plus Fund (21.9%), Vanguard Institutional Index Fund (I 1.9%), DCPLUS 
Large Cap Value Portfolio (8.5%), Ariel Institutional (8.0%) and the DCPLUS Large Cap Growth 
Portfolio (5.0%). 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTE 4 - FAIR VALUE MEASUREMENTS 

The Piao categorizes fair value measw·ements within the fair value hierarchy established by 
generally accepted accounting principles. The Plan had the following fair value measurement as 
of September 30, 2022: 

Total 
Investments me.asured at fair vah.1e: 

Equities 

Malerials $ 29,302,761 
Consumer and Cyclical and 130,475,106 

Oefe.nsive 
Financial Services !05,084,734 
Real Estate 40,732,284 
Communication Services 56,155,476 
Energy 37,109,061 
lnduslrials 77.003,153 
Technology 127,143,258 
Healthcare 101,263,738 
Utilities 26.8 11 ,100 

Debt securities 
Government 23,770,643 
Corporate 9,278,864 
Securitized 10,399,265 
Municipal 1,977,179 
Other 866,323 

Other funds 36,408,745 

Total investments measured at fair value 813,781,690 

Investments measured at contract value: 
Stable Value Fund 266,943.370 

Total investments $ 1,080,725,060 

21 

f'air Value Mcasuremems Using 
Quoted Prices in Significant 
Active Markel~ Othe.r 

for Identical Observable 
Assets 

(Level I) 

$ 29,302,761 
130,475, I 06 

IOS,084,734 
40,732.284 
56,155.476 
37,109.061 
77,003,153 

127,143.258 
101.263,738 
26,811.100 

23,770,643 
9,278,864 

10,399,265 
1,977,179 

866,323 

36,408,745 

S 813,781 ,690 

$ 

$ 

Inputs 
(Level 2) 

Significant 
Unobservable 

Inputs 
(Level 3) 



GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTE 4 - FAIR VALUE MEASUREMENTS (Continued) 

The Plan has the following fair value measurement as of September 30, 2021: 

[nvestments measured at fo ir value: 

Equities 

lvfaterials 
Consumer and Cyclical and 

Defensive 
Financial $e1vices 
Real Estate 

Communic.ation $e1vic.es 
Energy 
Industrials 

Technology 
He-.ahbcare 

Utilities 

Debt securities 
Government 

Corporate 
Securitized 
MUnicipal 
Othe.r 

Other funds 

Total inves1me1us measured at fa ir value 

Investments measured at contntc-1 value: 
Swble Value Fund 

Total Investments 

Total 

$ 32,444,839 

140,477,456 

130,684,438 
46,831,1 51 
88,686,434 
32,263,643 
91,472,763 

163,998,93 l 
I 10,1 5$,599 
24,720,620 

24,430,202 
8,596,615 
8,838,267 
1,634,365 
1,089,910 

37,791,675 

944,119,908 

264,766,237 

$ 1.208.886, 146 
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Fair Value Measuremems Using 
Quoted Prices in Sig:aitican1 
Active Markets Other 

for ldentic-.al Obse.rvable 
Assets 

(Level I) 

$ 32,444,839 

140.477 ,456 

130,684,438 
46,831,151 
88,686,434 
32,263,643 
91,472,763 

163,998,931 
I 10,158,599 
24,720.620 

24,430,202 
8,596,615 
8,838,267 
1,634,365 
1,089,910 

37,791 ,675 

S 944,119,908 

$ 

$ 

lnputs 
(Level 2) 

Significant 
Unobse.1vable 

Inputs 
(Level 3) 

$ 



GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTES - LIFE INSURANCE POLICIES 

Prior to fiscal year 2000, the Plan offered participants an investment option to purchase life 
insurance policies underwritten by life insurance companies. Although the life insurance policies 
are no longer available to participants as an investment option, participants with existing life 
insurance pol icies are permitted to continue their contribution to those policies. As of September 
30, 2022 and 2021, the contract values of participants' life insurance policies have been excluded 
from Plan's assets because the life insurance companies assume the obl igations to pay the benefits 
under the policies. TransAmerica Life and Shenandoah Life Insurance Companies underwrite 
existing policies. Participants' life insurance contract values for the years ended September 30, 
2022 and 2021, totaled $3,080,438 and $3,384,970, respectively. 

NOTE 6 - PLAN FEES 

Fees are charged to participants' accounts for investment management services and administrative 
expenses of the Plan. The investment management fees vary by investment fund and are calculated 
based on the fund 's daily asset value. For the years ended September 30, 2022 and 2021, 
investment management fees totaled $4,254,182 and $4,196,726, respectively. The Program 
Manager receives a net administrative fee of0.165% (16.5 basis points) of the Plan's daily asset 
value. For the years ended September 30, 2022 and 2021, Program Manager administrative fees 
totaled $ I ,665,423 and $ 1,509,100, respectively. 

NOTE 7 - DUE TO DISTRICT GOVERNMENT 

Per the contract agreement, the Program Manager annually reimburses the Plan Administrator 5.5 
basis points. The reimbursement is accumulated in an administrative reimbursement account held 
by the Program Manager and is used annually by the District to pay for di rect administrative 
expenses incurred and for contributions toward salaries expenses incurred by the District and the 
Plan Admin istrator. Additions to and deductions from the administrative reimbursement account 
are not Plan transactions reflected in the Statements of Changes in Fiduciary Net Position. 

After recognizing the basis point reimbursement, interest earnings and payments from the 
administrative reimbursement account, the balarnce in the administrative reimbursement account 
as of September 30, 2022 and 2021 was $940,7 JO and $974,636, respectively. T his is recorded in 
the Statements of Fiduciary Net Position as "Due to District Government". The amount owed from 
the Program Manager as of September 30, 2022 and 2021 was $35,794 and $39,113, respectively. 
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GOVERNMENT OF THE DISTRICT OF COLUM BIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTE 8 - ADMINISTRATIVE EXPENSES 

The Plan does not d irectly incur administrative expenses. Administrati ve expenses are incurred by 
the Plan Administrator and the Program Manager for the operation of the Plan. 

The amount recorded as administrative expenses in the Statement of Changes in Fiduciary Net 
Position of $458,302 and $449,256 for fiscal years 2022 and 2021, respectively, represents the 
Program Manager's investment expenses allocation towards administrative expenses. 

The administrative expenses incurred by the Plan Administrator and reimbursed from the 
administrative reimbursement account (see Note 7) for the years ended September 30, 2022 and 
2021 totaled $337,206 and $220,38 1, respectively and were as follows: 

Audit and Compi lation Services 
Investment Consulting Services 
Other Expenses 

2022 
$ 108,680 

19,906 
208,620 

$ 337,206 

2021 
$ 126,890 

31 ,044 
62,447 

$ 220,38 1 

For fiscal years 2022 and 2021, the Plan assessed $75 for each new participant loan processed 
and $50 per participant for existing loans. Loan fees totaled $550,034 and $497,693 in fiscal years 
2022 and 2021, respectively. 

NOTE 9- TERMINATED PARTICIPANTS 

As of September 30, 2022 and 2021, the Plan had 9,338 and 7,957 terminated participants, 
respectively, who have account balances in the Plan. The participants are no longer able to 
contribute to the Plan, but their account balances are adjusted for fees and investment earnings. 
The value of the account balances as of September 30, 2022 and 2021 tota led $316,599,142 and 
$235,964, 183, respectively. 

NOTE 10- PLAN TERM INATION 

The District may amend or tenninate this Plan provided that such amendment or te1mination shall 
not impair the rights of a vested participant or beneficiary to rec-eive any contributions and income 
earned thereon, allocated to his or her active or i.nactive account, as the case may be, prior to the 
date of the termination or amendment of the Plan. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
457(b) DEFERRED COMPENSATION PLAN 

NOTES TO FINANCIAL STATEMENTS 
SEPTEMBER 30, 2022 AND 2021 

NOTE 11 - RISKS AND UNCERTAINTIES 

The Plan invests in investment securities that are exposed to various risks such as interest rate, 
market and credit risks. Due to the level of risk associated with certain investment securities, it is 
at least reasonably possible, that changes in the values of the investment securities will occur in 
the near term and, that such changes could materially affect pa11icipants' account balances and the 
amounts reported in the statements of fiduciary net position. 

NOTE 12 - SUBSEQUENT EVENTS 

The Plan evaluated subsequent events through December 21, 2022 the date the financial statements 
were avai lable to be issued. Events or transactions occurring after September 30, 2022, but prior 
to December 21, 2022, that provided additional evidence about conditions that existed September 
30, 2022, have been recognized in the financial statements for the year ended September 30, 2022. 
Events or transactions that provided evidence about conditions that did not exist as of September 
30, 2022 but arose before the financial statements were avai lable to be issued have not been 
recognized in the financial statements for the year ended September 30, 2022. 
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F.S. TAYLOR & ASSOCIATES, P.C. 
CERTIFIED PUBLIC ACCOUNTANTS & MANAGEMENT CONSULTANTS 

1420 N Street, N.W., Suite 100 / Washington, 0.C. 20005 / 202/898-0008 Fax 202/898-0208 

INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL OVER FINANCIAL 
REPORTING AND ON COMPLIANCE AND OTHER MA TIERS BASED ON AN AUDIT OF 

FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE WITH 
GOVERNMEN T AUDITING STANDARDS 

Office of Finance and Treasury Office of 
the Chief Financial Officer 
Government of the District of Columbia 

We have audited, in accordance with the audit ing standards generally accepted in the United 
States of America and the standards appl icable to financial audits contained in Government 
Auditing Standards issued by the Comptroller General of the United States, the financial 
statements of the Government of the District of Columbia 457(b) Deferred Compensation Plan 
(the "Plan") as of and for the year ended September 30, 2022, and the related notes to the financial 
statements, which collectively comprise the Plan's basic financial statements, and have issued 
our report thereon dated December 21, 2022. 

Report on Internal Control over Financial Reporting 

In planning and performing our audit of the financial statements, we considered the Plan 's internal 
control over financial reporting (internal contro l) as a basis for designing audit procedures that 
are appropriate i11 the ci.rcumstances for the purpose of expressing our opinions on the financial 
statements, but not for the purpose of expressing an opinion on the effectiveness of the Plan's 
internal control. Accordingly, we do not express an opinion on the effectiveness of the Plan 's 
internal control. 

A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of pe1forming their assigned functions, to 
prevent, or detect and correct, misstatements, on a timely basis. A material weakness is a 
deficiency, or a combination of deficiencies, in internal control, such that there is a reasonable 
possibi lity that a material misstatement of the entity's financial statements will not be prevented, 
or detected and corrected, on a timely basis. A significant deficiency is a deficiency, or a 
combination of deficiencies, in internal control that is less severe than a material weakness, yet 
important enough to merit attention by those charged with governance. 

Our consideration of internal control was for the limited purpose described in the first paragraph 
of this section and was not designed to identify all deficiencies in internal control that might be 
material weaknesses or significant deficiencies. Given these limitations, during our audit we did 
not identify any deficiencies in internal control that we consider to be material weaknesses. 
However, material weaknesses or significant deficiencies may exist that were not identified. 



Report on Compliaoce and Other Matters 

As part of obtaining reasonable assurance about whether the Plan's financial statements are free 
from material misstatement, we perfonned tests of its compliance with certain provisions oflaws, 
regulations, contracts, and grant agreements, noncompliance with which could have a direct and 
material effect on the financial statements. However, providing an opinion on compliance with 
those provisions was not an objective of our audit, and accordingly, we do not express such an 
opinion. The results of our tests disclosed no instances of noncompliance or other matters that 
are required to be reported under Government Auditing Standards. 

Purpose of This Report 

The purpose of th is report is solely to describe the scope of our testing of internal control and 
compliance and the results of that testing, and not to provide an opinion on the effectiveness of 
the entity's internal control or on compliance. This report is an i11tegral part of an audit 
perfom1ed in accordance with Government Auditing Standards in considering the entity's 
internal control and compliance. Accord ingly, th is communication is not suitable for any other 
purpose. 

Washington, D.C. 
December 21 , 2022 
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(202) 724-TIPS (8477) and (800) 521-1639 

http://oig.dc.gov 
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